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The Officers and Staff of your 
deel 6 
extend to you their very best wishes for a 
Merry Christmas 
and a 
Very Happy New Year 


W. hope you will join us at our 


OPEN HOUSE HOLIDAY PARTY 
Wednesday, Divenker 28, 1949 


immediately after work at the Union Office 
a 


pop fe fe fee fpr 


Executive Boar 
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Observers to DTC Convention 


© The Local 1-S Executive Board, 
WB at its regularly scheduled Novem- 
; r meeting, agreed to send two 
Observers to the February conven- 
n which has been called by the 
Distributive Trades Council. 
The motion which was adopted 
‘had been presented to the Board 
“H its October meeting and had 
been tabled after brief discussion. 
@ At its recent session the Board re- 
® jected a motion which would have 
@ denied officers of the Union the 
| Tight to be designated as observers. 
— Chairman Names Two 
® After recording the final vote 
"Which overwhelmingly favored the 
® ending of two observers who are 
fo report back to the Board at its 
rst meeting after the Convention, 
Board Chairman George Gurian 
ignated Sam Gruen and Rhoda 
Lean the 1-S representatives. 


Open House 

| The Executive body authorized 
“ihe holding of a holiday season 
Open house” party for all Union 
“Members in good standing. The 
 Union’s offices at 125 West 33rd 

% will be the gathering point 
|for the men and women in the 
| erald Square store. Local spots 
being selected for the workers 
in each of the branch stores. For 
5 minute information, see your 
"Branch Store News” on page 2. 
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Recreation Program 

Noting the fact that too few 
Union members have thus far 
availed themselves of the recrea- 
tional facilities provided for by 
Local 1-S, the Executive Board 
took the personal responsibility 
for informing the people of the 
details of the program and urging 
their support. 


Convention Report 


President Sam Kovenetsky pre- 
sented his report on the CIO con- 
vention to the Union Executives. 
For full details see the story else- 
where on this page. 





Xmas Bonus 
Bubble Bursts 


The mis-named Macy “Christ- 
mas” bonus is dead and buried. In 
its place, Local 1-S members this 
year are working a modified ver- 
sion officially known as an “At- 
tendance Incentive Payment,” ac- 
cording to Union Vice President 
George Gurian. 

The new plan offered by the 
company and accepted by a sub- 
committee of the 1-S Executive 
Board removes many of the strings 
and much of the unjust harshness 
which characterized the previous 

(Continued on page 4) 


400 WAGE INEQUITIES ENDED 


EXECUTIVE BOARD ENDORSES $33 THOUSAND SETTLEMENT 


A special meeting of the Executive Board, held at the end of November, endorsed negotiation results 
which provide $33,000 for the adjustment of the wages of approximately 400 members of Local 1-S. The 
contract won by the Union last May provided $25,000 for the correction of some of the more glaring in- 


equities in the wage structure. Many months of discussion revealed the 





ClO Convention Report 


Sam KoveENETSKY, President 
Henry BernsTEIN, Exec. Bd. 


? 

Because the Executive Board 
felt it necessary to have a clear 
picture of what is happening in the 
world of labor, we were instructed 
to go to Cleveland. We went to the 
CIO convention. as two private 
citizens, two spectators. We did not 
go as representatives of Local 1-5. 

In this’ report we will try to 
transmit to you how we reacted 
to it. 

Milestone for Labor 

This convention was a milestone 
for labor in our country. Cleveland 
was a crossroads for the labor 
movement of America and the dele- 
gates to the convention had to 
make up their minds as to whether 
they really believe in freedom and 
human dignity or whether those 
are just idle and empty roads. 

We witnessed at Cleveland the 
expulsion from CIO of an interna- 
tional union composed of hundreds 
of thousands of members. Trade 
Union members, as you and we, 
who were interested in better work- 
ing conditions, higher wages and 
the disappearance of the spectre 
of want at the end of their useful 
working days. Why were they ex- 
pelled? We would like to believe 
that it was not solely because their 
Union disagreed with the national 
policy of CIO. Because then it 
would seem to us that no union, 
local or international, would have 
the power to create policy. There 
would always be the fear of dis- 


1-S NEWS Subs 
Payable by Jan. 6 


Sam Kovenetsky has issued a re- 
minder to the membership that the 
$1 subscription fee for the Local 





1-S NEWS is due by January 6, 


1950. The Union president de- 
clared that by now most members 
have received up to five free cop- 
ies of the paper. He urged that they 
demonstrate support of their newly 
designated official publication by 
making their payment for the year 
promptly. 


agreeing with the parent organiza- 
tion and there would be the ever- 
present risk of expulsion. We our- 
selves refused to give up our right 
to work out our own destiny in 
the way we thought best for our- 
selves. We hold this right to be 
inalienable, both under our gov- 
ernment and in our own concept 
of democracy. 


Room for Disagreement 
Narrowed 

American trade unions are their 
own masters, but only so long as 
they speak for their members and 
so long as their members put ahead 
of all else their full support of 
democratic institutions. We hope 
that unions in the United States 

(Continued on page 4) 


original amount to be insufficient 
and the company was compelled 
to raise the ante by an additional 
$8000. 

Vice Presidents George Gurian 
ane Elizabeth Hammond _repre- 
sented the Union throughout the 
several months of bargaining. In 
explaining the new agreement they 
point to the fact that all wage in- 
creases which take effect ‘iimmedi- 
ately are retroactive to last Febru- 
ary lst. Increases which will result 
from upgrading will become 
tive as the individual reathes the 
maximum rate for his grade and 
category. All increases are added 
to the rate range and will remain 
in effect until re-negotiated. 

More than 50% of those af- 
fected are Union members employ- 
ed in the Parkchester store which 
was the first branch opened by the 
company and which was hampered 
by lower rates than those prevail- 
ing in the other stores which open- 
ed later. 

(Continued on page 2) 





ALL | WANT FOR 
CURISTMAS 1S A 
\ RAISE FOR MY 
| » DADDY! 














" ing conditions in the department . . . Miss Watts 





BRANCH STORE NEWS 











FLATBUSH 


Folks around the store aren’t calling Jean Sheehan by name any- 
more .. . Her new name is Mama, effective now, but not due ’til Febru- 
ary .. . Hazel Garvin sailed the bounding main on the Queen Elizabeth 
and is now at the start of a three month vacation in sunny (?) England 
. . . Katherine Weldin taking a maternity leave soon . . . it beging to 
seem that our Union Health Plan works better than ‘incentive pay . . . 
Lillian Wofsy has snared hard-to-get Jack Jampole . . . congratulations 
Jack ... but whay will the rest o’ us do without you? . . . Sylvia Talal, 
Al George, Dave Markowitz, Arnie Nagler and Mel and Zen Pasternak 
are sponsoring in toys . . . Store Committee members Rhea Sabran, 
Jack Jampole and -Hal Brink still make the rounds urging individuals 
and shop stewards to bring their grievances to them so they can take 
them up with Mr. Airy at their weekly meeting . . . Open House Party 
for us will be at the Court Tavern, 11 Snyder Avenue on December 27th 

. we will be glad to play host to any and all of our fellow union 
members. 


PARKCHESTER 


Friendly suspicion smilled on Miss Lyons 
and Miss Daly recently . . . it seems that at 
one party Miss Daly picked a winning ticket for 
Miss Lyons . . . the prize was a bottle of you- 
know-what. Not long after Miss Lyons recipro- 
cated by drawing Miss Daly’s ticket for a tur- 
key! .. . Curiosity is growing . . . we’re waiting 
te see how many more people get hurt in P3 
before management improves some of the work- 
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of the same department is out with a broken Georgine Staib 
arm ... Miss Conrad, P10, is back after a seige with grippe and chicken 
pox ... Misses Clark and Middleton are both back with us after their 
operations and Miss Dickstein is out of the hospital and getting around 
on crutches . . . Miss Geyer has left to keep an appointment with the 
stork . . . and lucky Miss Elicate has just returned from a three month 
tour of Italy . . . Georgine Staib and Margaret Galvin are serving on 
the Union’s Welfare Board as volunteer assistants to Lillian Branca. . . 
Our Holiday party will be at the Chester House on December 28th . . . 
we are looking forward to a pleasant time and hope that all our good 
friends will drop in . . . Lots of talk about the wonderful gains made by 
the settlement of inequalities . . . we all feel that we are off to a good 
start and promise to stand squarely behind our Union’s effort to settle 
the rest of them as quickly as possible. 


WHITE PLAINS 


Hilda Proctor, back at work after a two week illness will soon take 
over the duties of the White Plains reporter for the Local 1S NEWS... 
Our basketball team scored a 52-30 win over a team up from Yonkers. 
We are not participants in the Union Voice League, but hope to whip 
our team into shape for a League championship next season . . . The 
company tried to quietly take the commissions away from slipper sales 
in the Men’s Shoe department . . . Store Committeemen Bill Bittner and 
Gerard Conway, along with Administrator Pat Favoino went to see Mr. 
Gould on the problem. The store manager agreed to make no changes 
without prior consultation with the Union . . . Phil Finger has resigned 
his post as a member of the Store Committee and Executive Board mem- 
ber . . . now is the time to start thinking of who you'll want to nominate 
in his place at the meeting we will be having soon . . . Departments 
without Stewards will algo elect Stewards at that meeting . . . so take a 


look around and decide who you believe can best represent you before 
management . . . The Committee is complaining that most stewards do 
not write up their grievances. They urge that the Union’s Grievance 
Form be used, and warn that they will not be able to take up grievances 
unless théy have them in writing and unless all the facts are accurate . . . 
A gala Christmas party will be held at the Hotel Roger Smith on Decem- 
ber 27th... 


we hope to see all our Union members there. 


JAMAICA 


Because of the hustle and bustle which is al- 
ways.a part of the Christmas season, the Ja- 
maica “grapevine” is slightly withered at the 
moment but here are some stray bits of intelli- 
gence (?) which have leaked through anyhow 
. . . Sam Charles is the new Shop Steward in 
the Maintenance Dept. . . . Tom Archbold, 
Men’s Shop, and Lee Glucksmann, Cafeteria, 
are back on the job after seiges of illness . . 
Manny Goodman, Shoes, is recuperating from 

Ben Calabrese an operation . . . we all hope ‘ia a sadly 
recovery, Manny . . . Turning to higher subjects, a gala Christmas 
party is planned for Jarmaica members on Tuesday night, December 
27, at Jamaica Hall . . . all are asked to bring a small gift to go into the 
grab-bag . . . Vince Moscato proudly proclaimed the Macy Jamaica bas- 
ketball team to be “undefeated” atfer beating Blumenthal’s in the first 
game of the season. The team went on to lose to Hearn’s in the second 
game.but regained its lost prestige in beating Bloomingdale’s. Nice going 
team! Stockman Stan Malkin scored 17 points in the win over Bloom- 
ingdale’s. Not bad for a man who will be taking the fatal plunge into 
matrimony next week. Congratulations Stan . . . Jamaica members of 
the Executive Board convey their best wishes for a Happy Holiday 
Season to all their fellow Union members. 
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OUR UNION DEMANDS FOR 1950-Part 


by Local 1-S President SAM KOVENETSKY 


In the last issue of our paper I 
discussed the question of merit in- 
creases versus automatic increases 
as one of the demands to be raised 
in our coming negotiations. Let us 
now examine the second point to 
be raised in February, the question 
of “equal pay for equal work.” 

Today we know this subject as 
the problem of inequalities in the 
wage structure. Let us examine this 
problem for a moment. When we 
study the rates applicable to jobs 
in the 34th Street store and ‘the 
identical jobs in Flatbush, Ja- 


maica, Parkchester, and White 
Plains, we find that workers on 
jobs having the same requirements 
are being paid at. different rates. 
We find them being employed at 
variable minimum wages and be- 
ing promoted to different maxi- 
mums. 

Though this ill has been with 
us for a long time, we’have thus 
far been able to make only minor 
corrections. Management has been 
consistent in its demand that this 
problem be considered a part of 
vur annual negotiations. We have 





PERSONNEL DIVISION: 


MACY'S NEW YORK 


POLICY MEMORANDUM #48 


T0: VICE PRESIDENTS 
ADMINISTRATORS 
COUNCILLORS 
DEPARTIENT MANAGERS 
BRANCH STORE MANAGERS 


RE: EXECUTIVES DOING STAFF WORK 


September 26, 1949 


Almost all of our executives are so interested in their jobs end in the success 
of Macy's that they are willing to do virtually anything that they think will 


contribute to the operation, including doing staff worke 


attitude, and we are grateful for it. 


This is a commendable 


However, we cannot permit executives to do staff work (with the minor exceptions 


indicated below). The reasons are; 


1. We*agreed in our contract that executives would do staff work only when such 


work is ‘performed in order to; 


a. Instruct employees in the prover performance of assigned duties. 


be Check on the proper performance of assisned duties. 


Ce Participate in the handlin; of complicated transactions and wrk 


assignments, 


d. Meet with customers during limited periods fer the purpose of acquaint- 
ing themselves with buyinz habits necessary for the performance of their 
executive and supervisory functions. 


ee Assist in facilitating service to customers during limited periods while 
addi tional personnel from other sources within the store as distinguished 
from recruitmett of new employees is being secured to meet the require- 


ments of the business, 


2. Executives are paid a hither rate than is or should be paid for staff work, 
Therefore, they shoyld spend their time doing the job on which their salary 


rate is based. 


Staff work done by executives is much too expensive. We 


would not want executives to dc more staff work than the minimum described 
above even if the union arcement permitted it. 


Please see that under no circumstances an executive umer your supervision -- 
regardless of rank -- does any staff work that does not fall within a fair inter- 
pretation of the circumstances outlined above under l. 


To avoid any possibility of misunderstanding, please see that each executive under 
your jurisdiction signs a copy of this memorandum as an indication that’ he has 


read and understands it. 


John Ke Collins 
Personnel Administrator 





As a result of steady pressure by the Union and its shop stewards, the 
company was obliged to send the letter reproduced above to all its 


executives. Union members can help enforce their contract by report- 


ing all violations promptly. 





THE RENT LAW AND YOUR RIGHTS 


By Union Attorney Sam SHapiro 


In the few weeks that we have 
been conducting the “Legal Clin- 
ic” at the Union on Tuesday 
nights, the question raised most of- 
ten by 1-S members was — “Can 
my landlord raise my rent, and if 
he does, can I refuse to pay it?” 

Last week one of our members 
told me that her rent had been in- 
creased twice in 1949. Her land- 
lord informed her that if she 
didn’t pay the increase he would 
evict her. She wanted to know if 
she could be dispossessed if she 
didn’t consent to the increase. 

At the moment that I am writing 
this comment, the New York City 
Rent law. is in effect. It provides 
that rents are frozen as of March 
1, 1949, and that before an evic- 
tion order can be granted a land- 
lord would have to secure a certi- 
ficate from the Temporary City 
Housing Rent Commission. 

Unfortunately, there is a gim- 
mick. The Housing Expediter is a 
federal official appointed by the 
President. He claims that he has 
the sole right to raise rents and en- 
force such raises. He contends that 
the City has no right to interfere 


with his prerogatives. This _posi- 
tion of the Expediter is partichlar- 
ly bad considering the fact that in 
recent months, instead of control- 
ling rents, he has been decontrol- 
ling rents. 

A New York landlord has chal- 
lenged the right of the City to 
control rents and has taken the 
matter to the Court of Appeals, the 
highest court in the State of New 
York. 

The matter was argued last 
week, and to the consternation of 
most people, the Housing Expedit- 
er Tighe Woods argued that the 
New York City Rent law was un- 
constitutional. He went further and 
stated that “the landlord has been 
getting. the dirty end of the stick.” 
This remark from a federal official 
appointed to control rents was 
shocking to most people. 

There are many who resent the 
interference of Tighe Woods and 
are raising their voices in protest. 

In the meantime, pay no in- 
crease which raises your rent 
above March 1, 1949 unless and 
until the City Rent law is declared 
unconstitutional. 


therefore been put in the undesir. 
able position of having to sacrifices 
this demand in the interests of 
winning general wage increases 
and other benefits. q 

If management were sincere in| 
its desire for good labor relation 
they would be ready to accept our 
premise of equal pay for equal 
work. They would sit down with 
us in an effort to adjust the pres. 
ent wage structure, not on the 
basis of a mere $33,000, but on™ 
the basis of once and for all and” 
at any cost ridding their system 
of glaring injustices. 


In other industries we find that § 


rates vary very little. Yet in Macy’s © 
selling departments we find such 


nonsensical discrepancies as are 


listed below: 


Minimum Maximum 
$39.50 $51.00 
$39.50 $53.00 
$36.00 $51.00 
$35.50 $53.00 
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There is neither science nor log- § atmosp 


ic to justify a rate system such as | 
we have illustrated. These inequal- 7 
ities havé been carried over from — 
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the days when rates were estab. : 
lished at the whim of the depart- # 


ment manager. 
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We believe very simply that 1 harried 


workers doing equal work should 


be hired at the same rate and @ ™°* 2 
should be promoted to the same § ‘luce it 
maximum. We must eliminate in- 7 Fo 
equalities that exist among. the } “Good 
stores and between the stores and fF found — 
the warehouse, where much of the # t 
work is identical but the rates in F 4 pone 
repair and stock jobs differ. _ by wisl 


We must win for commission § for the 











workers equal rates of commission. # ployer’ 
We must win for office workers # of thos 
classifications and rates that truly § ies 6 
correspond to the jobs they per- #) 
form. We must’win for all “equal 3 Th 
pay for equal work.” 7 = ihave ki 
} power : 
INEQUITIES eee & tiraded 
(Continued from page 1) 5 Americ 
Summing up his opinion of the Americ 
present settlement, President Sam 7 Ou 
Kovenetsky said, “We were the fy, 
first to recognize that neither $25 § 
nor $33 thousand dollars would — It 
do more than put a slight dent in F We are ' 
the existing wage inequities. We J} demanc 
feel that we have merely made a § Let 
beginning in the job of winning § just den 
equal pay for equal work. & Let all 
Our contract negotiations inp *** 4!’ 
February will clearly reflect the § for and 
importance we attach to these ad- § determi 
justments. At that time, dissatis- J shall w 
faction with the company position 
can be referred to an impartial ar- 9 
bitrator. That course was closed 7 
to us during these long and ardu- 7 
ous and unsatisfying talks.” By 
| the CIC 
Welfare Board Offers | es 
a . } tor the 
Few Free Hearing Aids} ” ,.. 
Local 1-S member Paula R 7a most 
than has generously contributed a 7 
limited whee of hearing aids to § — 
the Union Welfare Board. a we 
Board Chairman Joseph Bucalo # Mighty 
has stated that those in need of #7 We 
such devices should apply to the J tates of 
Board which meets at the Union Fy 4. .egse 
office on Tuesday evenings. eeneral 
HEALTH PLAN DO'S AND DONT'S fF ‘ve vo 
DO, if you must go to the hospital J ‘e cet 
without your Blue Cross identifi- Jy 8nse of 
cation card, tell them that you are We 
covered by the Local 1-S, Macy #) deafene 
Group Number 71. 3 
DON’T write directly to Blue 7 s 
Cross. When you convert your in- 7 
dividual Blue Cross policy to our 3 they wi 
group plan bring your old certi- @y Un 
ficate number to the Union office. 
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WHAT PRICE PEACE? 


The holiday season is at hand again and ‘with it we become in- 


| creasingly conscious of the worthy prayer for “Peace on Earth, 


such | 


© Good Will Toward Man.” i 


We hope that to the devout we will not seem blasphemous 
when we note the fact that for some this is a prayer recalled to 
mind but once a year. The men of commerce and of trade, the 


: - men of wars, both hot and cold, prove all through the year and 
__ years that they have little in common with the men and women 
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who profit neither from commerce nor from war, but live only by 
the strength and skill of their own labor and prosper best in an 
atmosphere of Peace and Good Will. 

This December, as in many Decembers past, thousands of 
workers are working harder and faster and under greater pressure 
than is fair, reasonable or right. The reward in December is a 
puny, paltry bonus that takes no note of the service given the year 
*round and year on year. For the company and its unrushed, un- 
harried stockholders the reward is wealth that by far exceeds the 
most fanciful dreams of the men and women who labor to pro- 
duce it. 

For many years workers relied on the employer’s sense of 


'“Good Will Toward Man.” They left their fate in his hands and 


found themselves empty handed. They came to learn that the 
strength and power of the employer’s wealth could not be overcome 
by wishful thinking or humble request. They came to learn that 
for them “free enterprise” meant the freedom to accept the em- 
ployer’s terms or to starve. But labor was unwilling to accept either 
of those alternatives. They came to learn that without their labor 
there could be no profits. 

The men who hire labor quickly forgot anything they may 


’ have known of “Good Will Toward Man.” Preservation of their 


| power and their profits became their cause and their crusade. They 
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tiraded and denounced. Unions were “Godless,” “Atheist,” “Un- 
American” and “Revolutionary.” But Godfearing men and good 
Americans stood firm and built their Unions bigger and stronger. 

Out of our unity has come a better way of life than we had 


- known before. Out of our unity will come further gains. 


It is because we look ahead to negotiations in January that 
we are willing and able to suffer December. For in January we shall 
demand a part of the wealth we have created. 

Let no man’s faith be shaken, however, when in the face of our 


"just demands the company shows how little “good will” it bears us. 


Let all men remember that everything we have won we have fought 
for and that through greater unity, greater strength and greater 


determination we can guarantee that everything we fight for we. 


shall win! 


LABOR’S CONVENTIONS 


By way of passing note, we were amazed to realize that neither 
the CIO nor AFL at their recent conventions got down to the brass 


_tacks of the economic fight for job improvement and job security 
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for the coming year. 
Preoccupatien with other matters seems to have shunted aside 
a most basic issue. For it was the struggle for higher wages and 


’ shorter hours which first led to the formation of trade unions. It 


was the success of the unions in these struggles which led to their 
mighty growth. 
We are a strong and independent union, beholden to the dic- 


> tates of no one but our own majority. But we do know that our 


4 {Successes are almost inseparably bound with the successes of labor 


generally. Our experiences have taught us that our allies are all 


» the working men and women who share with us the need for, and 
| the determination to have a better living standard and a greater 


sense of security. 
We trust that our allies throughout the country will not be 


} deafened by the convention silence. We trust that they will take up 


strong arms in the continuing struggle for a fair share of the value 


| they produce. We pledge to them our full support and trust that 
‘they will give us theirs should we stand in need or peril. 


Unity is the Seven League Boot of labor in its forward march. 


Let us allow no one to snatch our shoes while we snatch a snooze. 


LETTERS 
to the 
EDITOR 











The following letter was ad- 
dressed to Union Attorney Sam 
Shapiro: 

I have received your letter and 
noted same . . . The fact that the 
Union has placed you at the dis- 
posal of its members is a wonder- 
ful arrangement. I want to thank 
you very much for services ren- 


dered. (Mrs.) Daisy Bennett 





To the Editor: 

It is now more than a month 
since I left my position as an Ad- 
ministrator for Local 1-S and re- 
turned to work in the store. As is 
generally known, my decision was 
based on my firm belief that I 
could, at this time, make a greater 
contribution to the Union by being 
in the store than by any other 
means. 

I wish to report that I find Un- 
ion consciousness at a high level. 
The people in the store stand solid- 
ly behind Local 1-S and will not 
tolerate any effort on the part of 
the company to weaken or destroy 
it. Every once in a while I hear 
individuals complain about speed- 
up, executives doing staff work, 
etc. Being on the spot makes it 
easy to remind them that by work- 
ing together and sticking together 
we can keep what gains we already 
have and win more besides. | find 
that generally speaking the shop 
stewards need to know more about 
their Union rights and how to fully 
protect them. We’re on the beam, 
though, and going straight ahead. 

Phil Hoffstein 


ATTENDANCE COMMITTEE 
REVIEWS EXCUSES 


The Local 1-S Attendance Com- 
mittee has been kept busy review- 
ing excuses submitted for absence 
from the November Ist member- 
ship meeting. 

Many members whose written 
excuses were considered inade- 
quate have already been called 
before the committee for personal 
interviews and appropriate action. 


7 Jamaica Workers 
Win Xmas Upgrading 


Seven men employed in the 
siock~and receiving departments 
at the Jamaica store have won pro- 
motions to selling positions after 
passing the qualifying tests with 
flying colors. 

These are the same men who had 
previously been branded “incom- 
petent” by their former Executive. 
Unity, determination and a con- 
tinued demonstration of their abil- 
ity to perform their duties »under 
other supervision resulted in the 
removal of the irresponsible exec- 
utive. 

Administrator Roberta Felsen 
extended congratulations to store 
manager Richard Cukor for the 
spirit in which he respects the 1-5 
Macy contract which forbids dis- 
crimination for reasons of “race, 
creed, color or union activity.” 

Those who have been promoted 
are: Steve Zinowitz; Raymond 
Céntola; Herbert Schwenzfinger ; 
Thomas Byron; Frank Kapela: 
John Dillon and Norman Jacob- 
son. 

A recent survey of the Packer- 
Cashier group, scene of another 
Union — Company clash, revealed 
that all the women who desired 
selling jobs have qualified and 
have been promoted. 











YOU'RE AN HOUR LATE BECAUSE 
YOU FELL DOWN THE STAIRS EH? 
DID THE FALL LAST AN HOUR? 
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MAIN EVENTS 





Non-Selling Unity Pays Off 


Macy’s was once again sharply 
reminded of the fact that they are 
no longer free to treat workers as 
they please, but must regard them 
as human beings represented by a 
strong Union. 

Just a short while ago the com- 
pany decided to open a temporary 
warehouse for the handling of lug- 
gage, etc. When the men of the re- 
ceiving department arrived at the 
new premises they found the place 
filthy. It hadn’t been cleaned or 
painted in years. Toilets defied 
human use. There were no lockers, 
no drinking water, no soap, no 
towels. As soon as they had taken 
in the situation a call was sent out 
by Shop Steward Frank Cinque to 
Executive Board members Bill Ro- 
schak, Max Wald and Dan Mal- 
oney. A hasty meeting was held 
and the men stated their terms. A 
complete clean-up, in addition to 
lockers and other facilities were 
to be provided within 24 hours or, 
the men promised, they would not 
report for work at the new location. 
Also demanded was taxi fare to the 
subway when overtime work keeps 
a man in the deserted waterfront 
area late at night, plus a bonus 
for working under improved but 
still undesirable conditions. 

Following a meeting with the 
Committee, company representa- 
tives flocked to the building and 
met with the men and the Commit- 
tee who agreed to continue to work 


if a genuine effort was made to 
meet their demands. That night 


‘clean-up squads swarmed over the 


building and the following morn- 
ing the men found a major im- 
provement. They were agreed that 
the company had kept its word. 
They won a two dollar a week bo- 
nus increase while they work at 
the warehouse, plus their cab fare, 





plus a,clean place in which to 
work. They are all agreed that 
their unity and militancy has paid 


off well. 
Cashiers Win 


The Floor Cashiers have heen 
protesting for a long time against 
what has always been regarded as 
an unfair system. Until recently it 
had been a practise of the com- 
pany to charge shortages against 
the premiums which are paid for . 
catching errors. 


Under strong pressure, the com- 
pany has finally been convinced 
that the method is an unjust one. 
They have agreed to continue to 
pay the premiums, but have dis- 
continued the practise of deduct- 
ing from them because of short- 
ages which are rarely the fault of 
the person charged. 


Dept. Wins 


Salesclerks in 157 department 
got fed up with the sloppy condi- 
tion of the department’s stock 
room. They objected strenuously 
to the fact that merchandise was in 
a constant state of disorder, mixed 
up and lying on the floor.» They 
objected to the fact that the room 
was overcrowded with trucks and 
that no stock boy was assigned, 
and lastly, they objected to the fact 
that they themselves were to be 
assigned stock-keeping positions 
in the stock room, in addition to 
other stock duties and their normal 
selling responsibilities. 


With these gripes as a starting 
point, Executive Board member 
Carl Lutz made out his grievance 
form and started the ball rolling. 
Management bowed and agreed to 
assign a stock boy to keep each 
stock room in order. They 
that no trucks will be kept or left 
in the stock room at any time. 
They agreed that all returns will 
be sent to the reserve for remark- 
ing and sorting. And lastly they 
agreed that no clerk will be given 
stock assignments in the stock 
room. 


Xmas Bonus... 


(Continued from page 1) 
bonus system. The agreement now 
in effect allows a person one late- 
ness of up to fourteen minutes 
without excuse in each of the two 
bonus periods. Other latenesses 
which are due to transportation 
delays will be forgiven only after 
a Macy representative has. con- 
firmed the validity of the excuse. 
Absence due to such causes as 
death in the immediate family of 
’ a worker or because of being call- 
ed for jury duty is also excusable. 

In the past, one lateness or one 
absence, regardless of the reason, 
was considered sufficient basis for 
withholding all or part of a work- 
er’s bonus. 


The Union Committee which 
called on Personnel Manager Fred 
Fischer consisted of Vice Presi- 
dents George Gurian and Elizabeth 
Hammond, Dorothy DeMauriac, 
Tony Pucca, Max Wald, Carl Lutz 
and Hal Brink. 





Stewards Conference 
Planned for January 


President Sam Kovenetsky has 
announced that an all-day, pre-ne- 
gotiations conference of Shop 
Stewards will be held some time 
during the month of January. 

The primary purpose ofthe con- 
ference will be to fully acquaint 
the Union’s 300 Shop Stewards 
with the details of the contract 
demands which are to be submit- 
ted to the company and to discuss 
ways and means of mobilizing the 
support of the entire membership. 


Secondary purpose of the gath- 
ering will be to discuss and ana- 
lyze the functioning of existing 
grievance machinery and to exam- 
ine the ibilities of further 
strengthening it. 

Stewards will be notified by 
mail of the exact time and place of 
the conference and will be asked 
to arrange to have the day sched- 
uled as their regular day off. The 
Stewards will be the guests of 
Local 1-S at luncheon. 


After setting the scoring pace for most of the first half Herald Square 
dropped behind a strong City Hall team. Fighting gamely they con- 
tinued to trail through the last periods and lost by a final score of 51-44. 





1-S SPORTS 





I-§ Hoopsters Hooper High 


With the first two games of the Union Voice Basketball League 
tucked safely under our belts, the Local 1-S Number 1 team is now 
sighting its guns for the big game with Local 2 whi¢h is to be played 


some time after the first of the year. 


The season’s opener saw our team beat a strong and aggressi 
Hearn team by a staggering 61-47 score. Ray Miller, formerly of the 
University of Miami set a new Union Voice League record when he 
looped 34 points through the hoop. The wonderful floor work of Caps 
tain Vincent Bologna, Sam Dadas, Angelo D’Agostino and Jack Scollinj 


really had us clicking as a team. 


The second start of the season saw the 1-S five beat the Blumenthal, ‘ 
Buttoneers by a squeaking 48-47. The thrills and excitement of this’ 
game could not have been equalled in any college or professional game, | 
With only seconds left to play Miller was fouled as he was about to make’ 
a shot. The score was then Blumenthal 47, 1-S 46. The referee awarded 
Miller two free throws. The game was his to win or lose. He walked to’ 
the foul line and calmly plopped the first shot ‘into the basket — the) 
score was tied. With seven seconds of play left in the game the ref handed | 
Miller the ball for his second toss. Again, with the same deliberate calm, 
the ball arced gracefully and swished through with the winning point. | 





CONVENTION REPORT... 


(Continued from page 1) 

will always be free, independent, 
democratic and immune to the 
poison of subversive influence. For 
whenever labor becomes the tool of 
government at home, or the agent 
of government abroad, man’s aspi- 
rations for a good life receive 
what may be a fatal blow. We went 
to Cleveland feeling that there is 
more than enough room in the 
labor movement for differences on 
many subjects, many ideas, ques- 
tions of reforms, economic, social 
and trade union. We left Cleveland 
feeling that the room for such dis- 
agreement had been narrowed al- 
most to the disappearing point. 

We are of the opinion that labor 
has many facets for its energies. 
The responsibility for extending 
economic opportunity to the mil- 
lions of unorganized workers, and 
the need for continued improve- 
ment in the working and living 
conditions of our membership all 
give us ample opportunity to dem- 
onstrate our determination to pre- 
serve the principles around which 
we first were organized. We did 
not recognize these as the domin- 
ant motives of the CIO as express- 
ed at Cleveland. 








Stewards classes, held informally under the supervision of Mr. 


Giardino, familiarize workers with their contract and some 


technics of processing grievances. 


of the 





Name 


ENROLLMENT BLANK 
LOCAL 1-S SHOP STEWARD’S CLASSES 
WINTER TERM 





Dept 





Length of time a Steward. 





Check which night you prefer: 


CJ 
Mon. Tues. 


Signature. 


I wish to enroll in the 8 week course on Grievance Procedures. 


C) 
Fri. 


C) 
Wed. 














STEWARD OF THE MONTH 


Frances Pape of the Silverware 

Department on the Street Floor 

had a very per- 

sonal reason for 

becoming a 

Shop Steward 

after working in 

the store for six 

years. As she 

put it, “We had 

gone along for a 

long time with- 

out anyone to ‘take care of our 

grievances. I had lots of personal 

ones and wasn’t getting to first 

base with either my service man- 

ager or my buyer. I knew there 

were lots of other people in the 

department who were in the same 
boat. 

“As the people in the department 
talked it over it became clear that 
whoever took the job was going 
to have their full support.” It did 
not take much convincing after 
that to move Frances into the key 
spot. 

She has been a Steward for a 
little less than one year, but feels 
that her nomination for Steward of 
the Month best expresses the entire 
department’s attitude towards her 
and the job she has cut out for 
her. She says she is “pleased, 
proud and very surprised” that 
she has been singled out for men- 
tion. “But,” she adds, “this reaf- 
firms the good relations which ex- 
ist in the department.” 

Never one to take the bad things 





Shop Stewards Class 
Graduates — Register 
Now For Winter Term 


On November 29 a record class 
of 35 Shop Stewards received their 
Cornell University Extension 
School diplomas for the satisfac- 
tory completion of a Union spon- 
sored course in Grievance Proced- 
ures. 

Class instructor Alfred Giardino 
praised the group for its devotion 
to the problems of the workers and 
expressed the hope that “you are 
now better armed to meet the day 
to day problems that arise out of 
the contract and your relations 
with the company.” 

Student stewards were unani- 
mous in their approval of the class 
and all said that their newly ac- 
quired familiarity with the con- 
tract would be a tremendous help 
in the processing of grievances. 


Union Education Director Dick - 


Pastor has called on all Stewards 
who have not yet taken the eight 
week course to register now for 
the class scheduled to begin on or 
about January 17th. 


as they come, Steward Pape has 
taken the lead in discussing depart- 
mental problems with the Service 
Manager. She reports that, “at first 
the executive found it most dif_i- 
cult to accept the fact that she had 
to deal with the Union. She was 
pretty much accustomed to having 
things her own way, until we be- 
gan to take our grievances over 
her head and win them. Nobody 
likes to back down,” she contin- 
ued, “and this executive was no 
exception. It finally reached the 
point where I had to have a good 
heart to heart talk with her. It 
was almost like teaching her the 
facts of life, but it apparently made 
a big impression.” 

Frances was talking along about 
education and how important it is 
that all Stewards know what 
they’re going into when they take 
up grievances. She was saying that 
the Union’s shop stewards class 
had given her a lot of the basic 
stuff as well as the fine points, 
when she suddenly interrupted 
herself and exclaimed, “sure we 
need education, and lots of it, but 
at the rate we are moving we're 
getting way ahead of the average 
Macy executive. It seems to me,” 
she went on, “that until somebody 
takes the responsibility for teach- 
ing them how to respect a contract 
and a human being they are going 
to have a very rough time indeed. 
Maybe,” she laughingly suggested, 
“we ought to call for executives 
who want to attend a class led by 
the Union.” 

As her interview for the 1-S 
NEWS was coming to an end, one 
of Frances Pape’s co-workers put 
her head in the door and said, 
“don’t forget to tell him that you 
make all your own clothes, that 
you bake wonderful cakes and that 
we think you are swell!” 


At that slightly hysterical junc-? 
ture the referee had to call time’ 
to restore order on the playing’ 
floor. ; 

The clock was running out of: 
seconds when he handed our team | 
the ball which a head-up Button- 
eers promptly took away. He raced 
the court madly and made a last | 
desperate shot as the final horn’ 
blew. P.S. He missed. 

Our Jamaica team scored a ma-: 
jor upset by beating the Button- 
eers by 45-43. Again there were} 
only seconds left to play when Bob 
Mathhews dribbled the length of | 
the court and broke the 43-43) 
deadlock. j 

Our record now stands at three | 
wins, no losses and no 1-S spectat- | 
ors to root for our teams. It seems | 
kind of silly to spend money to 
see basketball when you can get 
good seats in modern gyms for 
free. Watch the next issue of the | 
1S NEWS for the post-Xmas; 
schedule of games. 

Many tickets have been sold for 7 
our swim-gym program at Textile” 
H.S. There are still a few left for j 
those who want them. If you 
haven’t gotten yours yet, see your 
Shop Steward, Executive Board 
member, or come to the Union Of- 7 


fice. 





NOTICE 


GENERAL MEMBERSHIP | 
MEETING 


Tuesday — January 3rd 
Manhattan Center — 7 PM 


Your 1950 Union Card is now 
available at the Union Ofice 


GET IT TODAY! 


CONSTITUTIONAL 
ASSESSMENT OF 
$2 FOR NON-ATTENDANCE 
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